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Camp and Retreat Center

Returning Team Member Application

You know what it takes to be a Chestnut Ridge Staff member. You have worked long and
hard, dedicating your summer to being a positive Christian role model for hundreds of
campers. You have experienced the life changing impact of a summer at camp - the fun
to be had, the amazing people to meet, and the challenges to overcome. You know all
about this ministry and have experienced the journey first hand.

If you are ready to embark on the adventure again..tis application is for you!

www.campchestnutridge.org
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We are glad that you are considering serving on staff at Chestnut Ridge again this summer. As you know, our summer staff
enjoys serving together in an intentional Christian community that worships through Word, table, service and fellowship.
Returning staff are a key element in the quality and consistency of the ministry. Please complete each section of this
application thoroughly. Former staff are not guaranteed a spot on the staff for the following year. Applications received by
Jan 15, 2010 will be given priority.

What's new for 20107

Chestnut Ridge is implementing a slightly new pay scale for summer 2010. We recognize that having certain certifications
places greater responsibility on those staff members, but we also recognize that those skills are of great value to the summer
camp program. We want to recognize that value by increasing pay for staff with specialized skills. Below you will see the new
pay scale and benefits:

Base pay (in addition to room & board):

Jr Counselor (year 1) $95 per week

Jr Counselor (year 2) $115 per week

Counselor (year 1) $180 per week

Counselor (year 2) $200 per week

Counselor (year 3) $220 per week

Counselor (year 4) $230 + $10 per year for each additional year of service

Increase in pay for certifications obtained:

Commercial Driver's License $5 per week
Lifeguard Certification $10 per week
Belay certified by CR staff $10 per week

Example: A 2 year counselor with lifeguard and belay certifications would make $220 per week.

Also new for 2010: All non-residential staff not needed for evening programs will join Chris to work in the garden after dinner.
This gives staff a chance to learn how to grow their own food, and also gives them a break from the campers.

Date of Application

Name Date of Birth:

School/University and expected or actual year of graduation:

Permanent Address

City State Zip
Home Phone ( ) Cell Phone ( )
Email address: T-shirt size:  Small Medium  Large XL  XXL

Address at College (if different)

City State Zip
Local church affiliation How often do you attend worship?
Dates available to work this summer: From To T-shirt Size:

Note: Staff training begins May 29 for staff wanting Red Cross Lifeguard certification; other staff may arrive June 1; Camp begins June 13,
2010 and ends August 20, 2010. Staff training (June 1 through June 11) is mandatory for everyone but junior counselors.

Position applying for : Counselor Adventure Instructor Arts & Crafts Instructor Junior Counselor
Trail Riding Instructor Environmental Education Instructor Waterfront Lifeguard
Morris Center Steward Farm/Garden Staff Office/Administrative Staff



=i Returning Team Member Application 2010

4300 Camp Chestnut Ridge Road, Efland, NC 27243
www.campchestnutridge.org (919) 338-2820 fax (866) 372-5801

Certifications
Current Basic First Aid and CPR are mandatory for employment. Basic First Aid, CPR and Lifeguard (optional) certification
will be available during staff training. Copies of certifications must be turned in or mailed to the office before you begin work.

____CPR, Expires ____ WFR, Expires ____ Other
____Lifeguard, Expires ____ ____First Aid, Expires ____ ____Canoeing Certification
____WFA, Expires WS, Expires ____Archery Certification

Commercial Driver’s License, Class

Personal Response

Why would you like to return? How did your previous experience on Chestnut Ridge Summer Staff impact your life? :
(Add additional sheet if necessary)

How do you plan to improve on your job performance from last summer?

Background Check

Harassment Chestnut Ridge’s policy prohibits all forms of harassment by our employees. This includes sexual, racial,
religious, and other forms of harassment. Have you ever been accused of harassment of any person including, but not
limited to, workplace harassment?

Yes No If yes, please explain:

Criminal Record Have you ever been convicted of a crime, other than a minor traffic offense?

Yes ___ No If yes, please explain:

Employment at Chestnut Ridge assumes your honesty and integrity in the interviewing and hiring process as well as during
the period of employment. We desire to ensure the safety and well being of each camper. Therefore, we will check
references and run a criminal background check on each applicant. Your signature authorizes investigation of all statements
herein, including any checks of criminal records, and releases Chestnut Ridge and all others from liability in connection with
same. If employed, you will be an at-will employee. Furthermore, untrue, misleading, or omitted information herein or in any
other document completed may result in dismissal, regardless of the time of discovery by the camp.

Signature Date
Once your application is received, we will be in contact with you. Please feel free to call to check the status of your
application.




